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Temperature vs Solar Activity
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The Megatrends of the Business Ecosystem

Creating Sustainable
Value: current &
future
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Today’s Business Sustainability Challenge

Companies can maintain their social license to operate by:
N Continuously addressing global trends & challenges
W Integrating sustainability in their strategies
N Being willing to adapt or change their business models

5 %) o
R, 0 0 0
Making the Transforming Data into Developing Metrics Engaging Management,
Business Case Valuable Information to Assess Initiatives Colleagues and other
Stakeholders
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PRINCIPLE 10 PRINCIPLE 1

Businesses should support and respect the protection
of internationally proclaimed human rights,
within the scope of their influence

Businesses should work against corruption in all its forms,
including extortion and bribery

PRINCIPLE 9 PRINCIPLE 2

Businesses should make sure
that they are not complicit in human
rights abuses

Businesses should encourage
the development and diffusion
of environmentally friendly
technologies

PRINCIPLE 8 PRINCIPLE 3

Businesses should uphold
the freedom of association
and the effective recognition
of the right to collective
bargaining

Businesses should
undertake initiatives
to promote greater
environmental responsibility

PRINCIPLE 7 PRINCIPLE 4

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

Businesses should support
a precautionary approach
to environmental challenges

PRINCIPLE 5

PRINCIPLE 6

UNGC

Businesses should uphold the elimination of discrimination Businesses should uphold the abolition of child labour
in respect of employment and occupation

& The 10 Principles of
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The 2030 Agenda for Sustainable Development
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How Sustainability Shapes the Future of Work

83% 65%
Workers believe are more likely
that their company is not doing enough to to work for a company with strong
fight climate change environmental policies

Source: Future of Workplace Sustainability Report, Unily, 2020
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https://www.unily.com/insights/guides/future-of-the-sustainable-workplace-in-the-age-of-covid-19-and-climate-change

How Sustainability Shapes the Future of Work

63%

Would like

to learn more sustainability skills to become

more valuable in the workplace

Source: Future of Workplace Sustainability Report, Unily, 2020
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How Sustainability Shapes the Future of Work

Which of the following trends do you expect to accelerate most in the next three
years as a result of COVID-197

. . 63%
Digital customer access to services
55%

60%
Focus on sustainability and climate change

Adaption of technology that automates a1%
manufacturing processes e
Government intervention and regulation of 43%
business and the wider economy o
3I7%
Reversal of globalization
56%
25%
Reshored or nearshored supply chains in Europe
21%
21%

Geopolitical tension
3%

October 2020 April 2020

Source: EY Flash Survey October 2020 (total respondents: 109}, April 2020 (total respondents: 113)
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Corporate
Sustainability

Reporting
Directive
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U IDlr lwe ?mposal on
Corporate Sustamabullty Due Diligence

Industry initiatives and independent third-party verification to avoid-adverse
Impacts on human rights and environment throughout global supply echains
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The EU taxonomy is a classification
system, establishing a list of economic
activities with performance criteria for

x :*

) * i their contribution to six environmental
e o objectives.

TAXONOMY

Sustainable use and
Climate change protection of water
adaption and marine

Climate change
mitigation
resources

Protection and
restoration of
biodiversity and
ecosystems

Pollution
prevention and
control

Transition to a
circular economy

m 2023 Onwards

It is part of a wider EU Sustainable
Finance Action Plan to reorient capital
flows towards a more sustainable
economy.
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How Sustainability Shapes the Future of Work
B

Earlier estimates suggested overall positive but moderate socio-economic

impacts of green policies:

v' climate/energy policies adding less than 1% to GDP and 0.5% to
employment (ca. 1 million jobs) by 2030 and resource efficiency similarly
adding up to 1% and 0.5% to those, respectively

Recent evidence shows more significant impacts:

v" resource efficiency and circularity combined can increase GDP by an
additional 7% and employment by 1% (2 million jobs).

> 3 million jobs
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New Leadership

.. demonstrating integrity, social and emotional
intelligence, systems-wide outlook and courage to
go beyond the profits-and-losses mindset.
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Education & Training

.. relevant academic qualifications.

.. new professional qualifications.
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Up-skilling & Re-skilling

... sustainable employment and learning opportunities for
all, with a new focus on skills and employability.

... more transparency when it comes to skills and learning
to help employees better navigate the transitions ahead
(digital transition, green transition, or the flexible
working future).

... more skilling opportunities for everyone searching for
employment to help them better adjust to the changing
future.
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Up-skilling & Re-skilling

Soft skills such as creativity, adaptability and design thinking
are critical.

When it comes to sustainability four main types of skills are
sought after in green occupations:

v Engineering and technical skills

v’ Science-based skills

v' Operational management skills

v" Monitoring skills
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People

... need to be at the centre for a sustainable Future of Work.

The pandemic has forever changed the world of work and the
way we understand crisis resilience. Providing a safe working
environment is key to employees’ wellbeing and being able
to adapt to changing Health & Safety requirements is a key
component of whether a company can operate or not.
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People

GLOBALLY, THERE IS NOW A TREND TOWARDS OFFERING
FLEXIBLE WORKING ENVIRONMENTS THAT INCLUDE

Employee Emission Location Shorter

Flexibility Reduction Independence Weeks
Increased Strategies to meet Location independent Shorter weeks to raise
telecommuting and emission reduction workers with more productivity and tackle
individual work targets by offering autonomy to determine climate change through
arrangements that staggered working their working times but the reduction of travel
enable customisable hours, commuter more connected to and workplace impacts.
flexibility in location, diversity & incentives, delivering on
time and commuting and work from home expectations.
options. options.
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